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BIHAR STATE ELECTRICITY BOARD SERVICE
REGULATIONS, 1976,

Whereas, the B bhar State Blectrieity Board had not framed
thoir own separate scrviee rules and were following mufatie
uvubwides, Lhe B har Servico Code applicable o servants of
the Government of Bbhar : and

Wheroas in (he absence of any separate rules, Certified
Stavding Orders under the Industrial Employwenl (Standing
Orders) Act, 1946 wore being followed in governing the general
service conditions of workmen ; and

“Whereas it is neccssary for the Bihar State Electricity
Board te bave sommon sirvice rules for all cmployees sxeepl
where & Jistinction may have tolbi:e made in the case of certain
categorics of employees on account of any law and statute
for the $ime being in foree,

Now, therefore, in exercise of the powers conferred by -

section 78{c} of the Electricity (Supply) Act, 1948 (Acl LIV
of 1948), the Bihar State Tlectricity Board make the follow
ing Regulations in supersession of all previous rules and regul

tions on the subjects covered under these Regulations.
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CHAPTER I.
GENERAL T,

Yo Short  title, application  and commencement.—(1) These
Ltegulutions slall be ealled t1e “Blar Staie Eleetricity Beard
Bervice Regulatiors, 1978

(1) Bxcopt us otherwise provided or under thcse Regulations
they shail apply to all cmployces appointed to any post in
the Board or to any post under any of the establisbments of
the Board includirg the Arvea Boerds and Generation-cum-
Transmission Organisation :

Provided, however, {hat the Beard may, by notification,
exempt apy particular eategery or calegories of employces
from the application of these Regulations er may, by noti-
fication, preseribe diffivent dato or dates for the application
of these Regulutions to any category or categorics f employees,

(i@) 'They shall come into force will. cffect from the 1st
June, 197G, ‘

{tv) Nothing in these Regulations shall operate  to
deprive any person of any right or privik ge to which he is
entitled by or under any law, or by the terms of any contract
or agreement subs'sting between such person and the Board.

(v) Any power which is expressed m these Regulations
as residing in the Board may after consultation with the
Fuwnee Depurtment of the Beasd be delegated to any subord:-
nate authority to such extent and subject to such condision
as the Beard may determne and the suthority to which L0y
power is delegated may exercse that power in respect of those
employees only who are placed under its administrative con-
trol for the purpose :

Provided that these Regulations shall not apply to any
Government servants who are on deputation on foreign service
terms with the Board, to the extent that these Regulations
arc repugnant to any lerws and conditions of deputation of
such. Governmenl servants :
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Frovided further that where these Regulations come into
conflict with any statutory provisions, the statutory provisions
shall prevail, but where theso Regulations come info conflict
with any other Regulations or rules or orders of the Board
or Area Boards or Generation-cum-Transmission Organisation

or any of the establishmenls of the Board, these Regulations

shall prevail,

2. Definitions.—In these Regulations, unless there is any-
thing repugnant in the subject or context: —

{t) “Act” means the Electricity
{Act LIV of 1948).

(i7) “Age” shall be the period computed from the date
of birth, evidence of which shall be produced by
every ewployee at the time of employment or
within such pericd as the appeinting authority
may direct.

(Supply) Act, 1948

Baplanation—(u) Tf the year of birth of an employes s
knows bub not the exact month and daté, ist
July of the year shall bo treated ag the date of
birth. Similarly, il only the month and year of
birth is known, the 16th of the month shall he-
laken to be the date of birth,

(0) If neither the year nor the month is known, a certi-
ficate, from the Civil Surgeon or any other Medical
Officer approved by the Board, specifying  the
approximato year of birth may be aceeptod for
the purpose of fixing age.

(#3t) “Appointing Authority” with reference to any employee
or appointee means the authority or officer of the
Board including those of Area Boards and Genera-
bion-cum-Transmission Organisation and other
establishments in whem the power of appoint-
ment bas been vested. '

(79} “Area Board’ means a semi-autonemous unit of the
Board as defined in the Bihar State Electricity
Board-Area Board Rules, 1975,
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(v) “Arvea Board Cadre” means a cadre for which an
Avea Board is the Cadre aulhorily.

(vi) “Apprentice” is a learner who is paid an a,ﬂowa,nce
during the period of his apprenticeship with the
Board or any of its establishments and has no
right to appointment to the Board’s service or
to the service of any of its establishments at the
ond of his apprenticeship.

(vif) “Average pay” wmeans btho avorsgo of romunoration

drawn during the [0 months immcdiately preced.-
ing the wonth in which the relevant event occurs :

Provided that in caleulating the average pay for the
purpose of gratuity and pension the following
shall be excluded:—

@
Eb City Compensatory allowancs, if any.,
{¢) Conveyance allowance,
{¢) House Rent allowance.
(e) Medical Allowanco.
() Shift allowance.
(g) BExtra or Higher Charge Allowance.
() Deputation Allowance.
(¢) Non-Prootising allowance :

Provided further that in caleulating aversge pay for the
purpose of leave salery only, items (b), (¢) and
(f) shall beexcluded. :
(viid) “Board ”’ means the Bihar State Electricity Board.
(tz) “Cadre” means employees grouped together for the
purpose of common senicrity, promotion and lien
on cerbain posts.
(z) “Casual Worker” is a person whose employment is of
casual nature or whois employed on daily-wage
basis because of the casual nature of work.

(xt) “Central Cadre” means the' cadre for which the
Board is the Cadre authority.

) Project/Construction or Remote Area Allowance.
)
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(zis) “Competent Authority’ means the authority which
is competent to take any action or do auy acl in
accordance with its inherent authority or undoer
any law for the time being in foree or asempo-
wered under any rules, Regulations, Standing

. Orders and orders of delegations framed [issued by
the Beard or an Area Board or the Generation-

- cum-Transmission Organisation,
iit) Confirmation”” means an order of a compotent

puthority which creales a rvight in favour of an
employee 1o havo a lien on the pust on which
he 15 confirmed.

(viv) “Contract staff” means persons who, after having
superannuated from the service of any previous
employer, are re-employed inthe Board fors ccific
periods, nct  oxcceding  five years, and in-
cludes persons employed on the basis of a con-
tract, whether formally signed or not, fixing their
terms of employment, salary compensation or
honcrarivumn and for alle wances.

{av} “Date of birth” of an employes shall be the date
of birth asrecorded in tho Matriculation [Secondary/
Higher Secondary examination certificate of an
institution duly constilutedfrecognised by the
Government

Provided that where an ewployee has not yassed
the Matriculation, Secondary or Higher Secon-
dery or equivalent examinaticn, the date of
birth recorded in the birth certificate of such
an employees issued by a Municipal Corporation/
Munieipality/District  Board /Notified  Area
Committee or such other local body or agency
as may be prescribed by the State Govern-
ment for keeping records of births shall be
conclusive evidence of his date of birth.
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(wwi) “Dearness allowance’ or ¢ Cost of Livirg allvance”
means an sllowance which s granted fo
compensate the employees for newtralising cither
wholly or partly the rise in the cost of living
following the fixation of pay-scales of employees
till the next revision of pay scales.

{zvir) “Duby” means service which counts for pay, leavs,
pension and gratuity and includes such pericds of
leave on average pay, half-aversge psy or any
other leave rdm’ssible under (licse regulaticus,
excopt oxirnordinary lcave without pey availed
by an employee and excludes any periot of sus-
pension followed by major punishment :

Provided that service ss Probationer, and such other
pericds as the Beard by general or special order
may declare as duty, shall he counted towards
duty and also that pericd of apprenticcship even
if an apprentice is later cmployed by the Beaid,
shall not count Llowaids duly.

(wvird) “Hmployeo® means a person appomicd fo any
post in the Board or any of its establishments,
including Arvea Boards and  Generation-cum-
Transmissicn  Organisation . whether borne on
regular or work-charged cstablishments, but docs
not include casual or muster roll workers and
staff appointed on daily-wage lasis.

(xiz) “Foreign service’” means service during which
an employee with the permission of the Board,
receives salary from a source other then the funds
and revenues of the Board or any of its cstablish-
ments including the Area Boards and Gencration-
cum-Transmission Organisation.

{xz) ‘‘Generation-cum-Transm'ssion Orgsnisaticn” means
the Generation-cum-Transmission Organisation of
the Board as constituted under Bibar State Elce-
tricity Board Generation-cusm-Trans mission Organisa-
tion Rules, 1976 ;
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{wat) “Generation-cusm-Transmissicn Cadre” means a
cadre for which the Generation-cum Uransm’ssion

. Organisations is the cadre authority but does not

i include tho cadre of Generation-cum-Transmission
Ingineers.

(wwid) “Grotuity” means e lump swn smount payable
as one of tho torminal bhenefits to cluployees
refining  from the service of the Board on the

, basis of length of qualilying service whother subject

* 1o a maximum or not,

(waiit) “Headquarters” with reference to an employee
means the place and office at which he is posted.

{(zziv) “Head of Office” in relation to an employee,
unless otherwise specified by the compevent
authority, shall mean an officer or supervisor under
whose immediate supervision and control an
employee works ;

(zz») “Holiday” means a day declared as such hy the
Board generally or for specificd employees or
categories of cmployees generally or in spoecified
areas and includes the term ‘‘restricted holiday”’
with veference to those who avail of the same in
the menncr presoribed Ly the Board.

{zzwi) “"House Rent allowance” means— .

(@1 en allowance granted to an employee otherwise
entitled to rent-free accommodation but who
has not been provided with such rent-free
accommodation, o

(0 an allowance paid to any employee or
employees to partially compensate for the
high cost of renting private accommodation.

Bxplonation—No house rent allowance is payable to an
employee who has— '

(¢) built a house either in his own name or in the
name of any member of his family al the
place of his posting after obtaining a house
construction loan from the Board or any of
its cotablishments or the Stale Government :

¥
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(1) been provided with accommodation eithor free
of rent or on payment of standard rent oron
rent fixed as a percertage of salary.

(zzvii) “Leave on &verage pay” means the period ](l)f
leave granted tc an employee dqrzng which he
shall draw emolumonts equal to his averago pay.

(vaviii) “Leave on half average pay” means the leave
granted to an cmployee dumng which he shall
draw salary equal to half of his average pay.

(awiw) “‘Leave salary” means a monthly amounl puyable
to an employee for the peiod of leave. ‘

(xwz) “Lien” means the right of an employee to return
to his substantive post in a cadre after serving
under & foreign employer or in an ex-cadre pos‘t.

{zaxi) “Members of the family” shall have the follqwmg
meaning in respect of the benefils mentioned

below -

(@) Medical benefits—Wife, dependent  children
(including adopted and step-ch ldren) and
parents wholly dependent on the employee
and unmarried sisters and brothers normally
residing with the ewmployee and wholly de
pendent on him.

Nore.—If either of the parents of an employee is
drawing pension or has received Contributory,
Provident Xund andfor gratuity at the end
of his employment "with a Government or
non-Government establishment, such a parent
or parents shall not be treated as wholly
dependent on the employee,

(b) Preference in employment,—Only one of the 5018
or unmarried daughters of an emplyee in-
cluding adopted sons/daughters. i

{¢) Payment of the duesof the deceased osfiojdurs —His
legal heirs,
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(@) Payment of Family pension.—Fist wile, if living’
or second wife, if first wife is dead, and, if
no wife is living, then all the minor children
excluding married daughters.

(e) Transfer Travelling Allowance—Only one wife,
dependent children, step-children, dependent
parents and dependent minor brothers and
unmarried sisters who are normally residing
in, the same house in whioch the employee
is vesiding at his place of posting [rom wheve
he has been transferred.

(f) For all other purposes—Wife and children.

fawzit) “Month” means a calendar month.

Nors—In caleulating the period expressed in terms
of months and days, complete calendarmonths
irrespective of the number of days in each
shall be first calculated and odd numbor of
days calculated, subsequently.

(wawiii) The term ‘‘Officer of the Board” shall include
all members of the various Engineering Cadres of
the Board including Junior Mngineers, Foremen,
Head Foremen, Controllers and Junior Chemists
all members of the Accounts, Administrative and
Personnel Services of the Board, Assistant Law
Officers and above and all employees in the pay-
scale of Rs. &80—25—705—EB—7553—30—905—
35—975 and above and doing either wholly or
partially supervisory work.

(aaxiv) “Offciating appointment’ means aun appointment
in one or more of the following circumstances:—

(#) When it is o purcly loocal arrang mont and the
nearest employee of suitable rank is asked to

_officiate in a post pending fermination of the
local arrangenment.

(b) Where a higher appointmont is not substantively
made and the employee asked to officiate in
a higher post can be reverted to his lower
substantive post at any time including when
a substantive appointment is made.
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(¢) When there are charges pending enguiry against
an omployee, who is otherwise suitable for
promotion, and he is asked to officiate in a
higher post pending the outcomo of the enquiry

_ into the charges against him.

(@) Where a substantive vacancy ie not available
either on account of another employee holding
o lien on the post or where a higher post has
been only temporarily crealed.

Note—The officlating employoo shall reverl Lo his
lower substantive post if the person holding
lien returns or the post i8 lermumated at the
end of its temporary tenure.

\‘Sé(e) When an employee not belonging to a Cadre is
temporarily appointed to a cadre post or when
an employee is posted to an ex-cadre post

and has a lien on a post in his own cadre.

(f) When an omployee in addition to his substantive
post is asked or appointed to manage a parallel
or higher charge, tempororily.

(mazv) “Pay” means the amount payable monthly to an
employee as romunoration fixed in relation to the
post held by him, but excludes the amounts paya-
ble on accomt of the following:— '

(@) Project Allowance ;

@) Conveyance Allowance ;

(¢) Shift Allowance ;

(@) Overtime Allowance ;

(¢) Bonus or incentive allowance ; and

(f) any other compensatory allowance paid on
account of loss of any privilege or payment
by way of compensation for specially arduous
nature of duties or working in any remote
arca or place lacking in facilities normally availa-
ble to employecs, or in an area or place where
the cost of living is noticeably higher.
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(vwavi) ‘TPersonal pay - means pay granted to an
employse—

(6) Lo save him from a loss of substantive pay in
respect of a permanent post other than a
_tonure post due to revision or to any relue-
tion of such substantive pay otherwise as a
disciplinary measure ; or

(6) in oxoopbtionnal oiro imstancos, on other personal
congsiderations '

(zxavii) ‘‘Presumptive pay" of a post when used with
reference Lo any parbicular employee means pay
Lo which ho would bo entitled U he held phe post
substantively and was performing his dubies,
but it does not include special pay or any com-
pensatory allowance attached to the post, unless
the employee performs or discharges a work of
equal responsibility or is exposed fo unhealthy
conditions or is deprived ol wny privileges and
advantages in consideration of which the special
pay or compensatory allowance is attached to the
post,

(wwawiii) ““Pension’ means the monthly amount payable
to an employoo, not governed by the Contributory
Provident Fund Rules, on retirement from service
on the basis of service qualifying for payment of
pension as one of the terminal benefits. _

(vaaiz) ““Ponsionable Service” means that sorvice which
qualifies an employee to  receive  pension
from the Board or any of its establishments in-
cluding Arvea Boards and Generation-cum-Trans-
mission Organisation.

{z]) “Permanent employee’”’ is an employee who is
appointed against a permanent post and has heen
confirmed against such post  after completing
the period of probation,

(zlr) “Probationer” is an employee who is employed to
fill a permanent vacancy or a post and has not
completed the peried of probation fixed for that
post inecluding the extended period of probs on
if any.
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(xtw) ‘“‘Probationmery poriod” is the period fixed for
judging the promise fo: satisfactory performance
of a newly recruited/promoted employee, appointed

“again t & permanent post, at the job for which
he has been recruited/promoted.

.\A:hm) ‘Permenenl posl” means a posl created in regular
entablishmont of the Board or any of ils eslablish-
ments, including the Area Boards and the
(enevation-cum-Transmission Organisation, which
is lkely to continue from year to year in the
normal course without limit of time.

(xlw) “State Government’ means the Government of the
State of Bihar,

(xlv) “Bubsistence allowance’” means a monthly grant
which may be paid to an employee during the
period of suspension when he is not in receipt of
any pay or leave salary.

(vlvi) “Temporary Employee” is an employes who is
employed against a temporary post sanctioned or
created for a specific period and shall also ineclude
a wotk-charged employes and an employee who,
though appointed against a permanent poss, has
not completed his period of probation or who has
not been confirmed on the completion of the period
ol probation on the ground of unsatisfactory per-
formance.

(zlvit) “Tenure post” means a permanent post which an
individual employee may hold for a pre-determined
period

{(alvidi) “Time scale of pay” means a scals of pay which,
subject to conditions of any efficiency-bar or of
passing of a departmental test or any other com-
ditions prescribed by the competent authority,
riges by pericdical increments from s minimum Lo
o maximum,

(¢liz) “Variable Dearness Allowance” means the dearness
allowance which is related to the cost of living
index and inoreases or decreases in accordance
with the rise or fall in the cost of living at
Tecognised intervals or paints
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(Iy “Workman” means any employes. who was being
governed by tho Certified Standing Orders mado
under the Industrial Employment (Standing Order)
Act, 1946 before the enforcement of these Regula-
tions,

: OITADTIR II.
ROBORTITMENT 70 T SHRYION OF THE BOaRD,

3. Recruitment to any service of the Bourd or to any post
or posts in the Beard or in any of its establishments, including
the Area Boards and Generation-cum-Transmission Organisa-
tion shall be made only by the competent authority.

4. () Recruitment to any service or cadre of the Board
or any of its establishments inecluding the Arce Boards and
Generation-cum-Transmission Organisation shall be in accordance
with the rules/standing orders governing the relevant recruit-

" ment.

(#2) Recruitment of categories of employees, in respect of
whom Chore are no separate roervitmentl rules, shell be in
accordance with the following proccdure—

(@) All recruitment shall be sgainst specific vacancics
covered by orders of competent authority regaxding
the creation of posts.

{b) Recruitment shall be made only through specially
constituted Selection Committces. Such Selection
Committees shall be constituted only with the
authority of the Board or an Area Board or
Generation-cum-Transmission Organisaticn or by
any other authority whom the Board has by any
specific order cr rule authorised to constitute a
Selection Committes :

Provided however, that where recruitment js made by
an Area Board or by the Generation-cum-Transmis-
sion Organisation or any subordinate authority
or officer from the panels prepared by the Board’s
Departmoent of Porsonnely or by a Sorviee Commis-
sion if set up for recruitment to all or any specific
categories of employment under the Board, this
sub-regulation shall not be applieable.
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(¢} In all appointivents and recruitment of employees
the directives of the State Government, as adopteci
by the Board, shall be strictly chserved and any
appointments made ignoring such directives, or
in violation of such directives, shall be void.

(4) Recruitment shall be made strict’y on the basis of
Jiuc,;nb_ and no faveur shall be shown to any candi-
date

(¢} Preferential recruitment of only one of the children
of employees who have rendercd 15 years’ satis-
fa,c_:tory service shall be froma registor of emplevees’
children eligible for such preferential treatment

_ maintained by each appointing authority: ’

Provided hgwever, that no preferential treatment shall
be given to children of employees whe have
alrcady got appoinled any near relative, including
wife, son or daughter in ibe serviee of the Boarc?{
on the basis of proferential treatment or as a
special case ;

Provided also that m the matler of giving preferential
treatment to employees’ children, in  respect of
the vacancles reserved for Scheduled Casto and
Scheduled Tribe candidatics, preferential treatment
shall be given only to the children of Scheduled
Caste and Scheduled Tribe employees, asthe case
may be,_ subject to only one child (scn or daughter)
being given preferential treatment,

{f) Préferential recruitwient of employees’ children shall

also be made by Selection Committees in g
with sub-rule (5) above. ecordance

5. No appointment shall be made to tl
; . he Board’s servi
unl(is'sz a:t'candldate fulfils the age, educational and clrfg;:i
quauhications prescribed for the : i i
e et ¢ post for which he is an
Provided, however, the Board may in exceptivnal cagses

of hardship or outstanding merit, re i i
facuding 2 g merit, relax any qualification
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6. In all recruitment to the Board’s service or to the
service of any establishment of the Board jncluding Area
Boards and  Generation-cum-Transmission  Organisation,
preference shall be given to those who are domiciled in the
State of Bihar,

7. (i) The foliowing categcries of 1ersons shall nobt be
eligible for appointment to the Board’s service or tc the service
of awy of its cstablishmonty including Area Deards and Genera
tion cum-Lransmission Qrganisation :—

(@) Those who are not ¢ bizens of India.

(b) Those who have been convicted bya court of law
for offences involving moral turpitude.

(c) Those who are members of any political party or
are associated with organisation indulgirg in enti-
national or subversive aclivilies.

(d) Thouo who heve beon dismssed as Government rervants
or from the service of a Public Sectcr Undertaking.
(¢) Those who have move than (ne wife living.

(f) Those who bave accepted dowry at their mwarriage
either directly or through their parents or relatives.

“(4) If due to suppression of any information mentioned in
sub-clauses (@) to (f) above any person getsappointed toany
post, his appointment shall be void ab initio.

Appointment.

8. All letters of appointment issued by the appointing
authority shall specify whether the appointmentis against a
substsnbive” or permanent vacancy on probation, or temporary,
work-charged or casual vacancy including a leave
vacancy. Where an appointment is on the basis of contract,
the Serms of the contract shall be attached to or included in
the appointment letter. '
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S On first appointment an employéé shall p_roduce the

g

following documents along® with his" joining report in the
prescribed form before he i allowed to join :—

(a) A medical certificate from o medical officer of the
Board or from a medicnl officer or practitioner pres-
cribed by the Board or, where & Medical Board-has
beeri prescrited, frcm the Medical Beard and where
po medical officor or praclibioner or Medical Board
hag been prescribed , from the Civil Surgeen or &
Medical Officer of the Stale Government of cquivalent
rank of the district in which the appoin{ment 18
being made;

{9) D.cumentary proof of age which shall be either the
Matriculation/Secondary/H gher Secondary Certificate
or Birth Certificate, and where the appointee has
not passed Matriculation or equivalent examination
and also his birth was not registered at the time of
his birth, a certificate from a medical officer of
the Board or a Civil Surgeon of the State Govern-
ment giving the year of his age; .

Nore.—Age recorded ab tho time of joining in the service
record of an employee shall not be altered later,

{o) A certificate of good charactor frem the Instrict
Magistrate or a Sub divislonsl Mugislrale of the
District/Sub division in which the candidate normelly
resides failing which an affidavit to the effect thatb
the appointee has not been convicted ineany court of
law or dismissed from serviee of any previous
employer including Government, the Armed - Forces
or ‘from the service of any public or private under-

- laking; : o

{d) In case an appointee belongs to a Scheduled Castel
Scheduled Tribe, a certificate either from the District
Magistrate or from the Block Development - Officer
of the DistriclBlock respectively of which the
candidate is & permanent’ resident to the effect
that he belongs to & Scheduled Ceste/Scheduled
Tribe; and ’

B
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{¢) Original certificate/certificates proving that the
candidate has minimum educational qualifications
laid down for the post | :

10. On the production of the documents mentioned im
Rogulation 9, the joining report of an appointee may be
accepted by the appointing authcrity, if it is satisfied ns te
the accuracy and reliability of the documonts. .

11, An employee’s appointment to the Board’s servies
shall Lo subject to Lbe slatements made by him at the time
of Lis ewploymentfapplication for employment and any
variations later discoverod shall render the appointment void
ab inikio.

12. Probation.—(i) Unless, otherwise provided in any
statute or any other rules framed by the Board under section
70{c} of the Act, all employees appoinled against permanent
posts shall be on probation for a period of one yesr oxtend-
ab'e by a further period of omne year.

(#1) Subject to any law for the time being in force, an
employce’s service shall be terminable during the peried of

- pre bation' without assigning any reason.

CHAPTER III.
DuTriEs AND OBLIGATIONS OF EMPLOYELES,

13. Every employee must carry out the task/duty for

‘Whi_ch he has been employed or which has been entrusted to

him inth: course of his employment diligently -and honestly
with devotion and dedication to national and Boerd’s interests,

14, Employeeé are paid te do the work of the Board or

‘any of its establishments and must ot engage in any other
-work either for themselves or for any. other person during -or

outside - working hours except with the previous permission of
the competent authority. Co o

F
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. Nore.—Undertaking of any course of studies without the
permission of the compotent guthority will come within the
mischief of this regulation.

15. Every employee is responsible for the care of the Board’s
property end Board’s intercsts, including revenue, end must
tuke proper care and act diligently to protect Beard’s property
and interests and prevent loss of tevenue or eny cther lose
fo the Boaid.

- 16, Yvery employee, crarrival for and departure from work
each day, shall record time of hus arnval ard depsrture in
the manner prescribed by the Head of Office or any superior
authority  in accordance wilh regulations in firce or menmer
prescribed by the Board, Aree Board «r Generation-cum-
Transmission Organisation from time to time.

17. (2) In Board's interest the Board or the competont
authority shall have an absclute right to transferany employee
8t any fime from one job to auother for which in the Board's/
competent authority’s opinion the employee is suitod, from
one seotion or department te anclher and from one offico of
the Board to another office of the Board cor any of its estab-
lishments including the Area Boards gnd  Generation-cum- -
Transmission Organisation, situated ip eny part of Biher or
to the Board’s offices in Caleutts or Dclhi or any other offices
that may be set up in future anywhere in India.

(¢t) Area Boards and the Generation-cum-Transmission -
Organisation shall have similar powers as laid down in clause(f)
ubove in respost of cmployoos which are bome on their
cadres or employees regarding whom power of transfer has
been delegated to them:

. Provided, however, that such transfers shall not nvolve
any decremnse in the substantive pay of employees and ghall

not affect their conditions of service adversely.
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18. Tt sliall not' be open to an emplayes tc rcfuse to doany
work or duty which a compeétert authbrivy may ask him'to
do if the work/duty already entruseed t¢ him does rot
fully engage him during the working hours and, in the
opinjon . of the competent oauthority, he s capable of
performing  such alternative work: ’ C

#rovided, however, that no employee of the Board orany
«of its establishments shall be asked to perform dulbles” which
require _spooial tochnical quelifications cr freining or work
which is rerote fromd the nature of work rormally’ being'done by
the employee. ’ ' - A

i

Biarples.—(a) A Méter Reader is dsked todo's Bﬂlﬁ Clerk’s

work during any périod of the month ‘when yhétér reading: is
not ‘beirig done” infendively or the- work-lond _i$ * insufhiéient
and the Meter Readér ddes ndt have full eight hours work ardéy,
it shall not be open to a Meter Reader to question the crder
asking him to do & Bill Clerk’s work. . \
_ {(b):A Typist doos mol bave enough: work and is psked o
do ‘some correspondenge work in theabsence ofa, correspondence
oleik ‘o if the work onthe € lorrespondence side, ha. mounted
up- aiid is'in‘arrears, it shall not be open to the Typist-to refuse
to do thisework. - oo Lot Ll o E G
ey At Head: Typist shall not refuse to do typing work if there
are arrears of typing® work. : L

bl oty b L vl HN seood ,
19. An employee must, ab all times, carry out ol valid and
legitimate orders of his superiors.
: H N Tl .

| CHAPTER IV.
Lsvs, Houbays sxp ABSENGE!

20. Grant of leave to any employee shall depend on the
exigencies -of the ;work.of the Board gt ag}{}o}fﬁ_i@eg@g@ig@eﬂts
the Jepye sexichioning suthority.

'he Board shall elways have-the might to revoke, ety ledve

grented to sny einployee in the éx‘gencies’ of “Boerd’s’ work.

. The revoked periodo! leave shall be credited to the employee’s

account,

.forenoon; on the preceding - day. - .

_,,,....—-_-.‘-“—-..—""-'—..,.

- st
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21, No employee, shell teke @ay_é as of right, but each
ring leave, shalls pply to1helenve'se néﬁ;f;\n-

emiployoe, when requ
ing euthority.
929, Teave shall be earmncd by duty only.

22, Leave shall begin on Lhe'_n_da,y ‘on which i;l‘ux-lafur of
L iy £ T R S S
chargoe is effooted; or, if .charge is {tansferred in the afternoon,

opf,'_t;ho",'fqllg’\virijng day aidléave shall end on the dey on
which cherge is resumed and, if charge is repumcd in Lhe

i

"24, If an employee prcceeds  on leave after his, transfer,
heving made over cherge of his post, the employee shall’ be
“allowed to prefix or suffix joining time to his leave only when
leave is on medical ground: N

Provided, h.owuver, thet if an cmployee resuwes afler
guch leave, before the period of leave plus joining timo o.d piissi-
ble ‘has oxhausted, it shell Lo assumcd that he hes availed of full

joining time before resuning.

95. No leave shall. be granted beyond the date due for
retirement of an employee: ' :

Provided that if, in sufficient time, an employes has
spplied for leave on average pay and it has been refused
" either in whole or in part on account of the ex’gencies .of the
Board’s work orthe work of any ofits establishments including
Area Boards and ngeration-cum—’]?ransmission Orgapise tion;
the employee may be granted, aftor retirement, the : mount
of leave so refused nob exceeding 120 days: :

Provided, further that an employee, whose service has
been extended beyond the date ofhisretirement, inthe ‘Board’s
interest or in the interest of any of'its establishments; ‘shall
be.subject. to the game leave conditions during the period of

BRI d

‘extengion of servige aghe would have beed eligible to in the

gervice prior to the extension: '

normal span of his

e
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{
. Provided, further that in case leave preparatory.to retire-

 ment is refused and the employee is permitted to avail him-
self of it from the date of retirement, no leave shall “acorue
during the period of availing of the refusedleave, -

20. Ao employee wl.o has resigned orwhose services have
been terminated as a measure of punishment, shall not be
eligible for any kind oflcave beyondthe effective date of termi-
nation of service or that of acceptance of his resignation;

« 27, No leave shall be granted to an employee who is unde?
sugpension, nor shall any leave accrue during the period of suss
pension unless after & departmental proceedingor explanation
obtained from the employee, the competent authority decides
4o treat the period of suspension asfully paid duty, -

28. (i} Leave to which an employee is eligible is classified
a8 under : '

{¢) Barned leave.

(6} Leave on half-pay. o :
(¢) Commuted leave on medical certificate,
{d) Leave not due on half-average pay.
{e) Exiraordinary leave without pay.
{f) Special disability leave. '

{9) Maternity leave.

{(h). Casual leave,

(¢7) Save In the case of casual leave any kind of leave
may be granted in combination with any other kind of leave,

29, (i) For the purpose of regulaling granl of leave
employees shall be classified into thrée groups asspecified
‘in - Appendices ‘A, B and C. S e

, (ﬁ) -_'l_‘he".BO_&.rd.J_i;;é.y:,' where dircunista?nCés' _Wé‘.’r_‘fdﬁi_;fﬁﬁﬁﬁen
any employee or any-category or categories of émiployees from
one Appendix o another.” Chome e
4 ’ it
| | L

r—»»—; LA
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30, Harned leave and leave on half pay.— (i) Employees

specified in Appendix ‘A’ shall be eligible to Earned Leave

and Leave on half pay to the extent given: below:— + =~

Nature of leave. Rate. Limit to
3 which leave
oon be
' aecumula.tgd.
{a) Esarned leave .. 1/11th of the period 180 days.

, spént on duty.

{B). Leave on half payon 15 days for each comple- No limit,
medical certificate or ted year ofservice. I
for privateaffairs,

(#t) Employee included in Appendix ‘B’ or any employee
who is governed by the Tactories Act shall beeligible = to
the following rates of Earned Leave and Leave on hali-pay 3

Limit to which

Jeave can

be acoi-
mulated.

e e e R e ]

Nature of leave. Rate.

iy ——ieng A g #

One day for every 20 120 days.
daysofduty performed
() Leave on halfpay.. 20daysina year .. 240 days.

{a) Barned Leave

Nore.~—The expression “‘every 20 days of duty performed™
shall mean to include paid weekly offs and holidays:

~ Provided, that the period of leave shall be 'inclu‘sifé of al}
hwolidays ocowrring during the period of leave;

B
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5 «Provided, farther that where the soryioe of an employes
who has complated &y period. of four months: continuousty.
in theservice.of the Board igterminated beforehehas completed
a period of 12 months continuous service, he willbe eligible te
propartionate leave at:the same rtate. e

vrant slagehe o

- (¢%4) Employees included in Appendix ‘C’ shall be eligible tothe
sae rabesof Farneslesve and Leave onhalfl pay ot lhe employees
in Appendix ‘B’ as in Regulation 30 (i4) BXCEDT that the
periods..of vacation shall not be counted for the purpose of

* entitlement to leave, -

Eogarh B T o . . . oo .
31, Commuted Lesve—~An employee may have half-pay
leave: gonverted. inborhalf the amount of leave,on half-pay as

leave on full-pay.. - IR

Provided, that such commuted leave shall be granted only
on.-medical. certificabe snd nol private affaivs subject to e
limit of 180 daysduring the entire service.

- 32, Leavenot due—~(i) Leaven t due, shall mean leave which
has noti been. earned ‘or accumulated-in the leave account.of
an employee, bt is allowed to an employee on medical ground
to-be. debited . affainst the leave on half-pay subgequepntly
earned.: -« ¢ . .

-+ (i1) Such leave may be granted to a permanent empioyes
only. . 2ko
(111) Such leave may be granted upto a maximum of 18¢

- days during the entire service and in each case the leave granting
authority must satisfy itself that the employee who is being
granted. ‘leave not due’ is likely to:return to duty and subse-
quently earn' leave: on halfipay tobeset off againstthe ‘leave
not.-d_ue"t -;a,v‘a,iled, ) ’ . . s P

.33, Bxiracrdinary leave without pay.— (1) ~Extraordinary
leave may be granted to an employee in the following oir-
‘oumstances. i—: © . . Coe -

(a) 4En.1p1,_ojree is perma.neﬁt.
i A{D) Employee ds Jikely: to-return to duty ontheexpiry of
oxtraordinarydeave, « . el s de phl g emsd g

¥
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| treatment -for (1) pulmonary tubereulosis in & reco

Employee. has exhaustefl all Ieave_ |
((fl)) Lea?ve};s :nee,ded:for,,me;dlcalgtra&tmenh -Qfthe empl:oyeef

. or ‘higher studies: df:apprpwed-’m;tur_e.h S .

years of BETVICH

(1) An cmployee during the first three IO i of (5

msy: be. granted - cxtracrdinary leave uphe
months at any one time.

('b;i) ,]ﬁxti'e;ordinary leavo upto eightecn months on any one

. . o
ocoasicn: may: be .grented to an emplcyeo who ;su :?g:,%&?g.
e or (4) tuberculosis .cf any other part of:the body by
:m;:x;].?ﬁeé')rB Specialist or a CivilSurgeon, _or'l,(m) 13?31;?1%
in &-recognised leprosy institution, or by & ,ng_t-: fux&ggge_m‘
& spooialist in leprcsy rocognised as such by the 1& e"é ki
ment/Board, Grant of leave tu tcmporaly _e-mg oye_o-m e (lae
‘be subject to the cond t ond hat the post ﬁom whick &I}d 6{ ployee
proceeds on leave is likely to last till lis roturn Lo duty.

(iv) Exbraordinary leave may be allowm} Em;'o a_mo;x-lmug}
poriod of .five years during the entire servzze;? l?n employce,
Bul not' more than two years in any oBOS retch. .

(v) Exuraordinery leave shall be withoub pay a,n_d‘ sf;agl
not count towards duty nor fcr tho purpose of pension,
gratbuity -or increments. :

. Study leave—(1) Where an empleyee wishes to prcqegd
on 3; coursye of stu((ly)' which, in the opinion qf ’the -B?sird:.or
.iie Area Bcard or the Qeneration-cum-Trapem.ss:oll O;.-ga»msa‘,{
tion, & the case may be, is likely to be benefical to the.'.'BGEILII; !
or to’any ofits establishments, and the c-mpl&yee undervak s
to serve the Board or any of ifs establishments fr o perio
not less than five years on return after qomple’omn ~of t}.la
study leave, the Board, Arca Board, Generat;on_-cum~!fraxl‘sm;s-
gion .Orgenisation may grant study leave upto a maxz—m@
period : of - three years. : . : .

(1) Study leave granted in accordance with sub-regulation

5} above may be composed of earnedleave :dus, half-pay .lqatv&
due and leave without pay; asthe casemaybe, o

TS
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- (#18) Abeeptance - of ‘an employment during the period of
Study leave,: ‘6Xcept ' employment: of casual nature during a
vacation atthe Institute or Institution ai which study is being
garried out, shall automationlly amount to disallowance of
the Study leave fiom - the date such employment jg aceepted,

- (fv) Tf ab the oud of ble couclusion. of the Study leave an
employee produces a certificate op decumentary evidence which;
in the op.nion of the Beard or cther competent authority, proves
that ‘studies’ have been prosecuted in accordance with the pur-

_pose for whish’ Study leave was taken, the portion of Study
ieave without payshall be counted for the "purpose ¢ £ increments
and for the purpose of pensiory bus not for the purpose. of
gratuity; SRR ‘ |

' 35, Maternity Leave~(i) Maternity leave ‘shall be admis-
sible to fomale emloyees up to a period of ninety daysinclud-
ing the date of itg commencement or forty-five days subses
quent to the date of confinement, whichever is ecarlier,

(i7) Any other kind’ of leave applicd for in continuaticn

of Maternity leave 8y bo granted onl
supported by a  medical certificate.

(it8) Maternity lsave mey also be granted in case .of mis-
oorriage’ including abortion subjeet to the condition that (a)
the total period of leave does not exceed forty-five days and
{b) the-application of leavo is suppcrted by a certificate from a
modical offi er of the Board or s medienl officer of the State
‘Government,

{tv). Maternity leave shall not be debited against the losve
~account.LeaveSalary payable during such leave shell be equal to
o last’ pay drawn by the ‘o' ployeo concerncd while on duty.

{v) Matornity leave shall bo admissible to female cmployees;
who have completed at least one yeal’s service,up to a maxi-
mum of four occasions during the entire service peried :

Provided, that-leave shall be “admiss’ble only on three
of lea-ve i5 not on the

ground of abortion or- migoarriage,

—— i

I

yon medicel grownds, | " (i leave taken or lapsed shall be debited.

fage e (SrETURO), & fawEy Re0% 20

Genelitjon-cum-TranSmiSSion Organisation mag o8, grant sach
- of eraployees borne on their respective caﬂfe ’r%visions of
' disability leave to cmployees not governed by ¢ EZilp ide, foran
the Workmen’s Compensation -Act as iflhe néliagh ;rt:iﬁé. dubies
" isability caused to them while : Cof it

:::ggrgegrt?sgh;r;yb; or on behalf of the Board or auy of its

-

-nti be
36 Quarantine  leave—(1) Quarontine leave  may

mplc " & family residing
1 loyee, any member of v:srgaos:e _ :
::'%iﬁt%(}mboagntﬁgmgta{ioﬁ of c‘?;ty is afflicted” with any infeetious
4 ﬁéseése such as small-pox and plague,

Notn.—The list of diseases entatling an employoe to guaran-

 tine leave may be prescribed by the Board.

i no ! shall be
(1) The masimuw period of quarantine ‘onve

1 da.ys .

leave.—~The Board or tlil_e‘Geneml

in the case

egtablishments,

38, There shall be maintained a l?ava hacﬁoin;t_ cf; fi; tt;]él
@mpldyees to which leave earned or cue sha - ore

39, The Board 1aay decide from time to time whieh officer

' i i rant various kinds of leavey
: thority shall Le competent to grant vazi
"’;da:hi;gr;%hority shall always consult the leaved acao;x};f;_ozf
: ':Jha' goncerned employes before issu'ng & formal order sancti

ing leave:

40, All applications for leave shall be made in the pres-

. weribed form, if a form has been prescribed or, .1’?318;6 n: _sfz;-tz
: has been prescribed, on plain paper accompanie a g} 6 -ﬁatm
" ment ag to when the employee last took leave an .

" and duration of such leave. ‘

; ‘ is not rockonod ons
. Casual Leave.—(1) Casual leave s no oD
Qeajel dug tr earned and the pay for the.day.of ahsence of

- an emplovee on Casual leave shall be. drawn as. if ..hg 'w:a_sgon.
- duoty: o :
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_tancos,

(@) Oosunl loave jis' not to bo prefized or suffixed to an
other kind of leave “or joimirg tifner e f ooomow ol

intervening  public holiday asndfor Sundays
granted at & time except under extraordinary circrmstance

 wher it may be extefided ip to-8:days with:thei'sanction” of:th
compdtent rauthority. i 0 ert op o
7 (#b) The total amount of days of .absence -85.a resull;

obtainifig Casual leave mclusive ofisuffixing-onprefixing Sundays:

'”c‘;‘f'fp‘iﬂ")lid"* holidays shallnever exceed: 10 days: : .

(v) The - total - amount - of ~Casual leave -ad;gis_SiB}é in g

C@ion&a&:;;rear » (Janudrey-TDeadember). shall not exceed. 16 days.
" tr(pi) ‘Sundays’fand: sholideys falling betwoen tho ~period of
commencement of Cosual leave and ils conclugion sheld be

treated as part of Casual leave for all purposes. .

3

January o

- (vit) Where an émpluyee joins -service newly. after 1s$
' f any calendar year or has returned from Exlra ordinast

leave/Study leave after lst Janvary of s calendar year, the:
amount of Casual leave admissible to him shall be in propory

- davys, | exeluding
A 'n"n‘ - e o e ‘
Do I?iﬁg éagr.s as travelling trme which shall bo only one doy, whqre
(si) Not-more: than sx-days Uagual leave inclusive 'of augf the ro daye ot

shall be

" ted-to him a week
* leave.

tion to the period of duty: rendered in that calencar year.

' 42, Casual leave account of employees shall be maintained:
“'in_the respective establishment segtions/by the cfficer who it
enfrusted  with' the duty of furnishing sbsentce stetement ig

i

7

respect of any employee or employees. Sk
. 43, Festival and: National Holidays.—All cmployeos shall be
‘entitled to Festival and National holidays which sha ] bb, notik

ded by the Board before the beginning of each calendaf
- year. . e ' : : v ,

b

44, Subject to exigencies of Board’s work, the Boerd _m;z}fﬁ:

apart from the Festival and Nationa Holidays, rotify suck
~. pumber: ¢f restricted‘holidays: 4p it may-dedIn ‘D Cebbury. et the
" jeginding of-esch -¢alendar yearand also lay down the Me.Ximum
~ yimiber: of restricted  hol'days thalbiiy: employco may avnil off

gt his option, ‘during a calendar ‘year. AT

IR 1 & 7 g8 7% aumn Ao

JOINING T awp Jornme Tivt PAY.
g ima T ;). An At ferred from one
Joining. fT@me-"‘@)- An el}nPloyee‘ tI;&DiSi SETIR YT
- o mment o #ho Boaxd to_ anothor situatéd st o
ferent Dlace ghall be entitled to a joming .3t¥lﬁ%._°‘~3§?vﬂn
Sundey:, Festivel and National Holidays

] * TN Y e
or falling at the end of such.period and a maXimum

bo travollod is nob moro Lhan 300 Km. l,
. (44): Joining bime ghall also Le gllowed to an employee relurn=

ing: from Farned leave lo a8 ROW place, of posting when ordots

g: from FEY ting to o new place -have 1ot been comIIuIica
regarding his posting (eeren dfy's) bafore the termination of his

G e e paye—During the joining time. an employee
sh&f‘jﬁhi@?ﬁ% ij)a?; Enﬁ allowances of thq post from 'Wltlll(lih he
has been transferred, - An, employee returaing from Tarne _r:_afve
if: Josted to o different place shall receive, during jomibg Lime
’:th poy admiggible to him during the leave period.

4»"1 Jorining( ‘ﬁ:ime shéall count towards ‘1‘1%5’ ffor' all _p’uﬁp’osesq

extended by the
a8, Toining time of an employee may .be, exlencec Y -

48 Joining B fon reporting, to his offive of trapfer he

?g T&(Iizf oTlowed to take charge ofthe post be is tzansforrod t0 by

L , s of any.competeht:au@hpi_;iﬁy‘,‘

- redecessor. or’ by orders © nt uthotity:

hlé NIT:}TE * The ‘cornpetent . guthority: for:this pu_rpoge;.gh%u‘be

the auﬁli.oiity which has yransferred the employee co_nicetm.g_‘-,:‘.
49. () No employee gholl proceed on leave duringjoining

time except o1 medical grcunds.

dical ground
" mployee proceeds oD leave on medica grot
d:ur!;:) Ygifi?iggléiﬁie'ljhéysh&ll be allowed & p‘fvrmd ofx.!sevexgdfys
; is’] oining time which may be, wholly’ or pertially 3 or?
t.hesy com?ﬁieﬁceménlt or after the conclusion of the period ©

leavex
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- 50. Pay shall be disbursed normally by the disbursing
officer/authority on the last working day of a ‘month except: March,
the salary of which month shall be paid ‘on’ the fitst working
dey of April: - - =

.- Provided that pay cr wages of employees governed by

payment of Waéges Act shall not be disbursed in a manmer

whick m'ght off nd the said Act.-

61. Tho Hoad of cffice or any otboer officer specifically
sssigned this duty, shall furnish by the 20th of -each month an
absenteo sfatement, for the period frcm 218t of the preceding
month to 20th of the current month, to the disbursing officer
giving the namesand designations of employees who have been
abs nt from duby for the purpose of disbursement of pay;and
pay shall be prepared on the basis of that statement,

52. Apart from pay, dearness allowance, variable dearness
allowance, house rent allowance, city compensstory allowance,
non-practising allowance, medical allowance or any other
wllowanoe or special puy where potmissible shall be paid st Lhe
rates fixed by the Board from time to time : IR

Provided, that apart from any compensatory allowance
including  construction or project allowance, dearness
allcwance, variable dearmess allowance, house rent allowance
medical allowance and non-practising allowance, . all other
allowances;, and special pay, if any, together shall not be more
than 259, of the basic or substantive pay, as the case may be, of
an eniplcyee. .

Pay Fixation,

63.- Advance increments on first - eppointment.—On - first
appointment, where the Board is satisfied that' a candidate
merits a higher starting salary than the minimum of the scale of
pay ettached tc the post to which he is to be appointed,
it may Sanition him advance increments. C

64, Whon  an cployoe is  given the selection
grade in: any grade of his service or cedre, he shall be
entitled to pay equalto the pay which he was drawing in his
‘pormal sacle orin case thore is no such stege in the scale of pay
of the selection grade, the stage next above and shell draw

¢ increment after ccmpleting one year's service in the selection

grade, subject to rule 69.

: 66. When an employee is promoted his pay shall be fixed
- | abt the point equal to the stage available inthe pay soale of
the bigher post or in case there is no such stage then the
stage pexb above the sbage in the scale of pay of the posh
of promotion aftor adding 12 per cent subject 16 a maximum
- of Be. 150 and minimum of Rs. 30 to the pay which le
- ' was substantively drawing in the lower post, -

~ Provided, however, where the minimum pay of the scale
of the higher post is higher than the amowunt arrived st by
. adding 12 jyer cent (subject to a maximum of Rs. 150
= and a minimum of Rs. 30) to the pay of the promotee in
- the lower sealo, the pay shall Lo Laed al the minimmm of
tho scale of pay of the higher post.

66. (v} In case of general rovision cf scales of pay of
employees the pay in the revised scales of pay shall be fizxed
in neooordance with tho procodure/prineiples proseribed by tho
Board.

(i) In onso of rovision only of o particular sesle <f pay
of an employee or category of employees, pay in the revised
scale of pay shall be fixed in & manner as prescribed by the
Board in each such case. :
© . 67, Additional Paye— (1) For manning wmore than one
- post—Subject to the proviso to Regulation 52 whenan
employee is asked to discharge the responsibilities of an
additional charge by a specific order for a period of more than
80 days, he shall be granted an additicnal pay to the oxtont
- of 20 percent of the pay of the pcst hold by him subject te
° & maximum of Rs. 150. o '
.. (ii) For holding higher charge—Where an employee holding
. ‘substantivoly o lowoer post i asked, without being promoted,
i ‘to hold current charge of a higher post, he shall be granted
- sdditional pay tothe extent of 20 per . cnt the pay of the substan-
. tive post held by him subject to & max:mum of Rs. 250
- and further subject to the proviso tc Regulation 52, ’
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58. 'éj)edi&l : jﬁd};’.’;S@bj’cfcﬁ%,t. tha proviso ‘to Regulaticni, i

the Board may, ' in‘congideration of specially arduous nature of .

duty or duties attathsd td &’ post thal require; in the 'opition ;
<f the Board, highly scphisticated or'taxing work like prepara- ;.
tion of complicated desigis, sdriction ‘special pay © fer -such ¢
& post not exceeding Rs. 250 per month or 20 per cent .of the ¢

gubstantive pay attached to the post, whichever is lower,

- 59: Reducible Personal Pay.—The Board . may ssnction [
Reducible Personal Pay to any employee in the circumstances |
enumerated in Regulation 2 (wwawi), and such Personsl . Puy |
shall be ‘reduced automabically Lo the extent the employeo |
concerned draws'increments in . his time-scale until the element |

of personal pay is completely covered by the increments

drawn. . & -
60. Leave Salary.—{i) When an employee is on earned leave

.or leave on half pay, leave-salary shallinclude the fcllowing i |

(@) Basic pay.

(b) Personal Pay. .

/(¢) Deputatior paylallowance,
(d) Non-practicing allowance.
{¢) Interim roliof,

{f) Desirness - allowance/Variable
" dearness- allowanco.:

(g) Bouse Rent allowance |

(k) Medical allowance. J  of leave.

(1) ‘Project or =Oon§£;ﬁctior;-, -Citsvru Gompe.x.‘i‘éa,tqry, - Speeial |
Jdisp,&vanta:gfes’ and  Conveyance: .allowence, :if any, shall be ¢

oxoluded’ frim the caleulation of leave salary

Provided that Préjecf or :Gox‘lsﬁﬁuéfion._‘ égllbWa.née, m&yalso

po paid during rarned leave or leave on “half pay . if the

einplofee has worked in & Project. where: Project/Construction |
allowanoo ‘Was paid ‘to him:for. a:-continnous, period of gix |-
quonths before' ke proceeded on levwve and the period of leave ¥
T that a formal order relating to his superannuation has nok

dobs ‘not exceed 120 days.

\ Tf admissible and &t |
the. rates prevailing |-
during the period |
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261, Subsistence allowance.—When an employee is under
. :suspension he shall be paid subsistence allowance equal to
.the leave salary which the employee would have drawn ifhe
~had been on leave on half pay.gj

Provided, that where the period of suspension exceeds
twelve months, the authority which made or is deemed to have
made the order of suspension, shall be competent to vary
the samount of subsistence grant for any peried subsequent to
the period of the flrat Lwelve months, ag follows —

(5) The amount of subsistence grant may be increased
by o sunitable amount, not exceeding 50 per cent
of the subsistence grant, admissible during the
period of the first tw:lve menths, w, 11, he
opinion of the said authority the period of sus-
pension has heen prolonged, for reasons, to be
recorded in writing, not directly attributable to
the Beard's employee. '

(4) The amount of subsistence grant may be reduced by
a suitable amount, not exceeding 50 per ceul of
the cubsistence grant, admissible during the peried
of Lhe first twelve months, if, in the opinion of
the said authority, the period of suspension has
peen prolonged, due to reasons lo be recorded in
writing directly attributable to the Board‘s

employee.

62. (i) Pay and allowances of an employee who is dismissed
-or removed from service cease from and including the dato of such

‘dismissal or removal. .

(#%) Pay and allowances of an employee shall cease from
_the date he reaches Ll age of superannuation, and anemployce
‘shall have no claim to pay and . ellowances on.the ground

been issued or delivered to him.
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63. Honorarium. --(i) The Board may, whore an cuaployes
has rendered any outstanding ' service beyond the call of
duty , pay & suitable lionorariam The Chairman may
sanction honorarium to any employee not exceeding Rs. £00
at any one time. ' '

Provided, that no employee shall be paid honorarium more
then once in a financial vear, nor shall the konornrium peid at
any time exceed half the basis monthly salary of an employee.

(#8) (@) Board may pay honorarium bo its employees for
excoptionally valuable suggestions that way lead Lo massive
hmprovoments in the Board‘s working or the working of any of
its establishments or lead to large or sizeable $avings economy.

(6) The amount tc be paid in such cases may be fixed by
the Board in consultation with the Finance Departm vt depend-
ing on the value of the suggestions, but shall not oxceed, for
any single suggesbion, an amount of Rs. 2,000

G4. Ew gratic payments.— () In speclally hard cases and

. oases of employees dying of accidents or getbing permanently
s disabled while discharging duty, Board may make oex-grakia

pPayments to any member of the family of the deceased or
disgbled employee.

(1) Bx-gratia payments under sub-rule {¥) above shall he
in addition to whatever payments under law may have to be
made by the Board under the relevant labour laws mecluding

the Workmen's Compensation Act to employees governed by -

such laws,

65. Overtime allowance.—(i) Tt shall bo the duty of all
employees to finish tho work entrusted to thom wilhin bhe
working houts. But where on account of exigencies of work
an employee is ordeved to work by the competent authority
for more ‘than 9 hours a day and 48 hows in. g week or
on a holiday or a weekly holiday, he ghall bo entitled to
compensatory time ‘off or overtime allowance shall be paid
to him in accordance with the law and rules in force for
work in excess of the normal scheduled hours or for work
on weekly-off or on holidays as notified by the Board:

fagre wtsre argraren, « faere s _ ¥

~Provided that no ovetime allowance shall be payable to
sall employee whose emoluments excluding medical allowance

~and any compensatory allowance oxceed R, 750 a month

| or-who is categorized as an officer of the Board.

(¢1) Such employoes who are not allowsd overtime
; allowance under this Regulation shall bo ontitled to GO penL-
satory. timo-off or compeunsatory leave or holiday for working
in excess of the working hours or on fostival, national or
woekly holidays:

Provided that it shall be the duty of the Head of Office
-and concerned supervising officer to ensure that employess
have given an outturn of work according o ophimum stan-
. dard or standards specifically laid down before it becomes
i Docossary to engage employees on overtime.

- 060, dAdvances.—Subject to any law, for the time heing in
- foree, grant of House Building, Conveyance, Testival, Marriage

- and other advances shall be regulated by rules or Standing
- Orders governing such advances:

. Provided that no house building advance shall be admis-
- 8ible to any non-permanent employee or an employee who
. already owns a house either in his own name or in the
E%5}113.1:0.6 of his wife or any member cr members of his family
¢ as defined in Regulation 2 (wzat}(f):

Provided further that deputationists on_ foreign service
terms and contract staff shall not be eligible for any House
Building, Conveyance and Marriage advance, h

CHAPTER VII,
IN.CRITJMENTS.

O7. Increments shall be earned by an employee by actual .
. performance of duty or during the period of leave on average
for half-average pay or commuted leave or study leave. 'No

- F increments shall be earned during the period an employee

148 on exbraordinary leave or leave without pay- other than
+ 83 a portion of study leave. -
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68. Increments to employees in their respective time-} -

scales of pay shall normally become’ due on the expiry of
an in-remental period and shall be allowed as a mattor o

gourse on the date on which increment becomes due, unlessi
withheld at the stage of efficiency bar or as a measure off
punishment by a specific_order of the competent authority.t

69 (¢} Annnal increments of employees, who join -the
serviee of the Board and who are promoted/given seleetion

fall due on Isb January and Ist July oach year.

Pagre e (SIRWICN), R forerT jEss <L)

January and 30th June of a ocalendar year, his first incre-

ment shall fall due on Ist of January of the following year}
and all subsequent inerements on the anniversary of thati
' year and the refusal to allow o ornss the efficiency bar shall
- be eikhor
his first increment shall fall due on Ist July of the following|.

date. If an employee joins or is promoted at any tim
hotwoeon 1lat July and 3lat Doecombor of a ealendar yoar,

vear and all increments on the anniversary of that date:

Provided that whera the time-scale of pay provides for}:
inerements on biennial basls at any stage of the timoe-sealef:

the inorement shall fall due not on the anniversary but on
the ocompletion of two years.

(1¢) All employees, who have joined the service of th
Board or have been promated to their existing grade befor
the commencement of these Regulations, shall continue
draw their increments on the anniversary of their existing dat
of joining or promotion as the case may be, subject to the
conditions of their time-scale of pay.

70. Where an employee
work or has attained outstanding academic sucocess includin
8 Ph.D. degree and, in the opinion of the Board, Area Boar
or the Generabion-cum-Transmission Orgarvisation, he deserve
encouragement, the Board or an Area Board or the Genera
tion-cum-Transmission Organisation, with the permission o

the Board, may allow to such an employee a maximum of;

three advance increments,

Nore.—The grant of advanoe inorements to an employeé;gi_

shall not entitle him to any out-of-turn {%fomotiiih.,;

has done any outstanding:

71. (1) Where efficiency bar has been provided in any
ime-scale of pay, inorements beyond the stage of efficiency
bar shall not fall due unless the employee concerned is

‘allowed by a specific order to cross the efficienoy bar.

(ii) (a) No employaa shall he allowed to oross the efficiency

"bar unlons his record of service in the previous threo years
" is clean and sabisfactory and he is rated by the competent
grado altor the couueuncewent of these Rogulsbions, shollgs
If any
ciployse joins or is prowcled at any bime bebween lsik
- an employee is not {it to ; :
“due, a specific order disallowing him to oross the efficiency

gubhorily as efficiont.

~{b) Where, in the opinion of Lhe sumpotond osuthority,
gross the efficienoy bar at the stage

bar shall be passed and this order shall be reviewed every

ro sffirmed or an order allowing to oross the
officienay bar shall be issued.

(¢) The eoffect ol disallowasice by the compotent autho.
rity o cross the efficiency bar shall be cumulative, unless

~crossing of the effisiency bar Is wilhheld o the ground that
a departmental proceeding is pending of any charges arc
“.being enquired into;

in the latter event, il the employco is
eventually cleared of the charges the effect of disallowance

19, Stoppage of increments:— (i) Increment or ingrements of

" an ‘employee shall be stopped either with cumulative effect

or without cumulative effoct jn the following oiroumsbances:—

(6) As a result of punishment awarded atfter depart-
mental proceedings in accordance with the Dis-
oipline and Appeal Regulations in foree;

_ (b) When an employee is on extended period of pre-
bation;

(¢) When drawal of increments is related to any pre-

- condition such as passing of a departmental
. % examinabion; :
" (d) Failuresto cross the efficiency bar.
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() (@) Stoppage of increment or
cumulative effect in the
ment to that effect
bar.

(0) In other cases
ments shall have non-g
employee has either
vonfirmod, his pay
clude increments ag
examination or had b

eenn confirmed at the end of +
bationary period,

but no arrears shall be payable.

CHAPTER VIII.
TERMINATION OF SERVIOE AND TERMINAL BewErITS.

73. Terminution of service—
sompetent authority under the
services of an employce in Lhe lollowing ¢

(¢2) Where the employment is te
specillod period only.

(¢0) Where the emp
project establishment an

1reumstances—

for which the employee was
employed, :
(243) Compulsory retivement, before

-annuation, when. an employes has reached the b

increments shall have
case of any specific order of punishs
and disallowanoc ta cross the efficiencgyl

» the withholding of inorement or incre-
umulative effect; and, aftor thel.
passed the examination or has been :
alter passing the éxamination shall in<f
if he had passed the departmentall:
he pro-

(1) (¢} The Board or anyz_'
Board may terminate thej

mporary and for af
loyment is charged to a work or
d the project or work
or that portion of work or project is completed \ -
spooifioialiy

the age of super-

PoEw T (rETER), R fEaTET REge 2

(vit5) Conviction by a court of law on ground of moral
turpitude. ' .

(fz) In ca.rs),e of boing de-lared lunatic or mentally
unsound or unsuitable on medical groun@s ;01;-
cluding affliction by a long-term con.amu}v.'m?, e
disease or any incurable dlsease which is con-
bagious or infectious. ' o

() As a% measure of rotrenchment "on the pnnc}ple
of “last come—first go™s

() .The services of an employee shall tfﬁrminate auto-
matically on reaching the age of superannuation.

(2) () When the services of a Per'manent emp}oyea 3:3
to be terminsted in any one of the circumstances emumeEit.l o
in sub-regulation (I) (fa)‘(iﬁ}vl), b(i?:)'o&{?-,lc;{r m(irfl)at?ch?vzsndd Shweo

onths’ notice shall be giver before termir 1, , °
lglo notice is given or insufficient notice is given, ;sh‘qre?lglog}rf:
shall be paid three months’ salary or the salary fo
period natice is short of three months.

i 'ar loyes ov work-
When the services of a tempovary emp 3 ;
chzr,(rzged employee are to be terminated, the poriod of notico

-shall be only one month or one month’s salary in lieu there-

of, unless the services are automatically to terminato as per
the terms of appointment on or by a given date.

(3) (¢) A permanent employee may resign his job after

E , e T s ' paying an amount
= 4 - in writing or paying
-age of 50 years or completed 25 yearsf giving three months I“;O]?Ge- salary jf 1ieul thereof.
of . service, . in Board’s interest/public § equal to three months’ basic ;
intorest,. :

{20} Acceptance of Tesignation of an employee. !
/.('u) Failure to return to duty from leave for a period |

of eight days without any intimation or
sufficient cause. £

by rar ' work-charged employee may resign

b) A temporary or work-charged ign

frox:(u )the sarviI;e of the Board after giving one moni}lltg’s 1".011;?

or paying to the Board an amount equal to a month’s salarvy
in Heu thereof, ‘ :

[T TR S st

/m') Absence from duty for
eight days without any
Gause. '

(vit) As a measure of punishment after

_departmental |
broceedings in accordance with Disoipline and ¢
Appeal Regulations in force, '

a continued period of.‘?= : . ) Y oinf-
intimation 01-l sufgc.ient 74. C’om_Pwlsory ?‘et?t‘e?zw;ait‘.f;(ga)ar’i‘l?h:mgﬁn;; 2:; ?i';‘a,;;l)ame
ing authority may, after SIVIN 1" in liou thereof, roquire

onths’ notice or three months’ sa ary in I root, _
ﬁlim in Public/Board’s interest to retire from service on the

- o .
date on which an employee completes 25 years of service o

- 1
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attains {ifly years of age or on “date -

i ! : any - date thereafter to b
:pemﬁed_ in the notice. An employeo may also seek \:rolunEi
ary rebirement from the Board’s service at any time after

he has completed 25 i
fifty yours. p ’ years of service or reached the age of

() An employoe whe retires voluntarily=or i i

) nlo; ho 8 v ily*or is required &
:iﬁtll’a in Pl}bl]c/BO&I‘d s interest under this rale on %.tta.ining
1tw ago of fifby years, or ooutploting 25 years ol service, shall
0o oentitled Lo ponslon or Uontributory  Provident Itund as

tho oase may Lo aud gratuit issible -
length of sorgics, g ¥ as admissible onithe basis of

‘ 78, FPerminal _beneﬁts.——(i) When a permanent emnployee
%1 a.l temporary;emp]oyee resigns or leaves the service of the
oard voluntarily ‘after- due notiee, whero roquired, or Lis
sorvices are lerminated by the Board or any eo’m etent
authority except in the ‘circumstances mentioned inp suh-

rogulation 7& 1) (a) (vii ) AT : .
A zfyment e (@) (vii) and (vi42), he shall he eligible for

{or) pr,opo‘rtiona.tq pension—if he has at least 10 vears
of qualifying service for the purpose of peﬂsion
Endel}' fs_l;et.ll’ensmn Rules or any orders of the

- Board, if' the employvee had J
sion Schome. ploy ad opted for the Pen-
(b full amount of C.P. Fund standing to his credit, if

he is under the Contribut s
Scheme; utory Provident Fund

(¢) proportionate athount of gratuity;

{d} proportionate amount of an H ;
X any other fer
a dmissible. . v erminal henefity

(#4) “Where an employee, who has left the S6TVi
BOarcl or whoso services have been fsel'mina.tedv:;cece(;i t?ﬁ
Circumstances mentioned in sub-regulation 73 (1) («) (v47) and
l('um) and has ot completed 10 years of qualifying service
he shall be paid Contributory Provident Fund and Gratuit
in acoordance with the rules governing payment of C ’
tributory Provident Fund and Gratuity. o

foer. T (arETaReT)s & Tt s : 8

(¢i2) In case of employees under Pension Scheme, who
bave not completed 10 years of qualifying service, no pension
shall be payable:

Provided that the Board may, where the total duty
rendored [alls short of 10 yoars by nob moro Ghan six months,
by o vosolution, relax this rule and allow the payment of
pension as if the total service rendered was 10 years.

(iv) In ocase of permanenl Government servanbs, who
have been seconded by the HKleotricity Department of the
State Government to the Board and who have opted for
being absorbed in the serviee of the Board, the Board may
pay them gratuity, pension or Contributory Provident I'und
as the case may be from its own funds taking into account
the serviee such employees have rendered with fthe State
Government as duty. The Board may, however, subject fo
the State Government agreeing, eclaim, in all such -cases,
from the State Government an amount equal io pension
contribution and leave salary contribution in respect of the
periodl of duty renderedt by such officersfataft wnder the
State Government:

Provided, however, that such employees shall raise no
claim for terminal benefits against the State Government.

76, Option - for Pension Scheme or Contributory Provident
Fund Scheme.—(i) Employees who are not required under
any statute to be governed by the Confributory Provident
Fund Scheme, may opt, within .a period of one year from
the enforcement of these Regulations, for receiving, as termi-
nal benefit, either pension or Contributory  Provident TFund,
and on the exercise of this option, the employee concerned
shall be entitled to be governed by Pension Rules or Con-
trnbutory Provident Fund Rules, as the case may be:

Provided that where no option is exercised it shall be
deemed that the employee will continue to take advantage of
the Contributory Provident Fund Scheme . or the Pension
Scheme ( as the cagse may be) by which he was being govern-
-ned before the enforcement of these Regulations ;
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Provided further that where an employee joins service
and becomes “eligible for pension or Contributory Provident
Fund Scheme after the enforcement of these Regulations and
he has exercised no option within a year of his joining
service, he shall be deemed to have exercised option in
favour of the Pension Scheme:

(4¢) Where an employee, in the course of his service,
is initially governed by Contributory Provident Fund Scheme
a8 per any statute and later, as a result of promotion or
change of serviee,  becomes eligible for either pension or
C. P. ¥und, he shall continme to be governed by the C.P.
Fund Scheme;

(¢44) If an employee, who was earlier eligible for Pension
Scheme and is not statutorily governed by Contributory
Provident: Fund Rules, subsequently becomes an employee
of a category to whom Contributory Provident Fand Schemse
stabutorily applies, he shall be governed by the Contributory
Provident Fund Rules and necessary adjustment and contui-
butions to his Contributory Provident Fund shall be made
and his General Provident TFund shall bo converted to
Contributory Provident Fund to the exfy'nt of requisite
statutory requiremonts; '

(iv) Where an employee, either as a result of option
exercised in accordance with this Regulation or in accordance

- with any statutory provisions, changes from pension to C. P.
Fund or wvice verse, necessary accounting adjustments  shall

be made ; and

(¢) Where change is from Pension to C. P. Fund corres-
ponding contribution . to the C. P. Fund of the employee
shall be made and requisite amount transferred from his
;. P. Fund to C. P. Fund and if these amounts fall short
of the amount required to be contributed by the employee,
he shall be called upon to make up the balance ; and

(b)) Where option is exercised for changing over from
C. P. Fund Scheme to the Pension Scheme, the amounts
contributed by the Board shall be withdrawn from the C. P.
Fund and the amounts contributed by the employee together
with interest accruing on the amounts contributed by him
shall be transferred to the General Provident Fund of the
employee,

E

.whether in

77, GRATUITY—Cratuity shall be pald fo an employee in
accordance with any statute or separate Rules/Regulations
governing payment of pension and gratuity framed by the
Board: '

Provided that gratuity shall be payable after an
employee has rendered 5 years of satisfactory service
permanent, temporary or  workcharged
establishmentfs, subject to whatever maximum has g been
fixed under the Rules/Regulations veferred o ahove, except
when an employee has been dismissed from service after
departmental proceedings, or vemoved from service on grounds
of moral turpitude.

78. Superannuation.—(i} Al employees in the categories
of Appendix ‘A’ shall automatically retire on attaining the
age of 58 years ; and all employees in Appendices ‘B’ and ‘C’
shall retiro automaticolly at the age of 60 years

Provided, however, that the Board may, in any general
or special case, extend the age of superannuation in respect
of any particuler employce ora particular category of emplo
yees up to the age of 60 years. :

(#2) (u) On the date an employee reaches the age of
superannuation, he shall demit office immediately on his
own even without being asked or directed to do so.

{6) Failure to demit office on reaching the age of superanua-
tion shall not entitle an employee to any pay and allowances
beyond the dabe of superannuation,

79. Re-employment:—(3) (a) Board, Area Board or
Generation-cum-Transmission Organisation may re-employ
an employee after the age of superannuation in exceptional
circumstances for a maximum period of two years.

{6) When an employee is re-employed he shall, wunless
otherwise provided in his contract of service, receive pay
equal to the last basic pay drawn by him minus pension
and where the retired employee is on the Contributory
Provident Fund Scheme, on 3/4 of the basic pay last drawn
by him.

Nw
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80, Re-employment of employees  superannuating  from
other imstitutions "or orgqanisetions.—The Board wmay, in
exceptional circumstance’, employ, on contract basis, persons
retiring from Government serviee or the Armed Forces or
other public or private undertakings on such terms and
conditions as the Board may decide:

Provided that no such person shall be employed by the
Board or ‘any of its cstablishments Including Area Boords
or Generabion-cum-Transmission Organisation beyond the
age of 60 years or a maximum period of three years
whichever is earlier :

Provided further that the condition of maximum period

- of three years shall not apply in the cass of Jawans, N.

C. Os or J. C. O and officers of the Armed Forces who
have been demobilised after a short term temporary or
emergency commission/service in the armed forces.
CEAPTER IX.
SENIORITY AND PROMOTION.
81. Sentorsiy ‘—Inler-se-seniorily of ewployees iu a cadre
shall be determined on the following principles :—

{z) Promotees shall rank above direct recruits of the
" same year. '

(#4). Where there is a promofional panel or direct recruits
panel in order of merit, the inter-se-seniority of
persons in the panel shall be determined in accord-
ance with the position in the panel:

Provided that where various persons in a panel join ab
different dates, the fact that a person lower in the
panel joins earlier than one higher in the panel,
shall noft make the former senior.

{717) Where an employee has been superseded after his
cage for promotion has been fully considered by
a selection committee or by the competent authority
and any employee/employees junior to him have
been promoted to a  higher grade or rank, he
shall not be able to claim seniority over those
promoted earlier on the ground that he was
senior in the lower grade:

fagre atede (A, ¢ faaeET gege ¥y

] Provided, however, that where, pending enqulry into
1 any charge, it is considered expedient nobt Lo
: promote an employee immediately or . to put
him in the promotional panel and the selection
committee decides to reserve a post for him, on
subsequent promotion to the higher grade he shall
regain his intor-so sonmiority wis @ vis his colleagues
who twy have been promoted eariler
82, On the merger of any ex-cadre post, in o vadroe,
the seniority of the ex-cadre employee shall be determined
on the principle of ¢continuous officiation” in the grade
equal to the grade of the merged post.

83, For the purpose of preparing 2 common  seniority
list for promotion to posts in the Central Cadres, where
a. certain service iz divided into different  Cadres, the
principle of “continuous officiation” in a grade in the
cadres shall be the determining principle in preparing
the common seniority Ilist. .

84, Where, as in the case of ewployees of privale
electric supply undertakings on their nationalisation, or
pormanent absorption of (fovernment servents i the
Roard’s service, it may become  necessary to ahsorb
outsiders in the Board’s service, the following principles
shall govern seniority of the absorbed employees :— -

(i) Bquivalence of the posts held by such . absorbed
employees before absorption shall be determined
first, for which purpose the Board may constitute
a Committese of suitable officers.

(it) On the dotermination of the equivalance of the post,
the principle of ‘“‘continuous officiation’ in that
grade shall be adopted in déetermining inter-se-

; seniority of the newly absorbed employees wis @ vis

1 the existing employees in any Cadre ;

“ Provided, however, that where the Board may come
to & conclusion that some anomalies crop up like
very young persons becoming senior to much

older persons already in a Cadre or persons holding

) equal qualifications in a Cadre acquired on an

earlier date, may become junior, the Board may

make suitable adjustments in the application of this
principle to ensure justice and fairplay.
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 85. Promotion:—No employee of the Board or any of
its establishments including the Area Board and the Clene-
ration-cum-Transmission - Organisation ghall have a right, of
promotion to a -post—

(#) which does not fall in the line of hiz promotion 3

(ii) for which he does not posses the minimum queli-
fication ; ’

{¢¢d) which is outside the cadre to which he belongé;

(7v) if he has not completed the minimum years of
service as laid\ down by any specific rules pertain-
ing to his cadre or by any general order
fixing the minimum years of service in & lower
post as an’ eligibility criteria for a higher post ;

(v) if he has [ailed to clear a departmental or proficiency
. examination which is one of the eligibility ecriteria
for promotion, .

$6. No employes of the Board shall be promobed from
his existing post, if prima-facie charges, of corruption, hribery,
gross negligence, misappropriation or any other charges
involving lack of integrity serious lapse of duty and acts
of indiscipline, are pending cnquiry or any departmental
proceeding is being conducted against him :

Provided that the Board or the competent authority on
the recommendation of a Promotion/Selection Commitiee
may reserve posts for such employees in suitable cases pending
the disposal of the enquiry.

87. (s) Promotion shall be regulated by the following two
methods 1—

{@) Promotion on the basis of seniority-cum-fitness to

- be adjudged by a Departmental Promotion Commi-
ttee. : .

fargre Twotw (armrareor), & fowTae wes %9

(b) Promotion on fthe principle of selection and suita-
bility, viz, merit-cum-seniority also to be adjudged
by a Departmental Promotion Committes.

Norm.—Departmental Promotion .Committes means and
includes a Selection Committee setup by a competent
authority:

Provided that an aggrleved employee may represent
4 to the authority mext higher to the appointing
authority, if he has any grievance against the
promotion panel as accepted by the appointing

authority :
Provided  furfher that where the appdinting
authorify or the cadre authority does mnot agree

with the recommendations of a Departmental Promo-
tion Committee, it shall rofor tho matter to the next
higher authority and the decision of that authority
shall be final and shall be implemented. Such a
reference may be either in respect of the entire panel
or with regard to any particular employec or employ-
ees whose names have not been included inthe panel
or whoso names have been included in the penel :

Provided also that where the Board is the appointing
authority no reference may be made to any higher
authority and the Board may take whatever decision
it may deem proper consistent with any rules,
‘regulations or law inforee, and that decision shall be
final.

(i) Except in ocases where anything contrary has been
specifically provided in the Regulations or Rules governing
promotions within a cadre to which those Rules/Regulations
apply, promotions, except to the first promotional grade in
any cadrefservice, shall be in accordance with the principle
of merit-cum-seniority.

Ezomple—In the Junior Accounts Service the: point of
entry is Bill Clerk, the first promotional igrade " is- Aoccounts
Assistant and the next promotional grade is Accountant.
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88, Notwithstanding anything said in Regulations 85, 86
and 87-a Departmental Promotien Committee shall nof
include in a promotional panel the name of an employee who
has not cleared the departmental examination or proficiency
examination where such an examinasion has been laid down as
a condition precedent to promotion:

Provided, however, that tho Board may exewnpt an employee
or category of employees [rom passing the dopartmontal exami
nation or proficiency examination who have cowplelod more
than 12 years of service inthe grade from which promotion to
a higher post is allowed either wholly or partly after passing
the examination.

CHAPTER X

FRATNING AND DTRPARTMENTAL EXAMINATIONS

§9. The Board may seud any employes to o fraining or
refresher course either conducted by the Board, Area Board
or (feneration-cum-Transmission Organisatlon or any of ile
establishments or a course conducted by some other organisa-
tion or institution in India or abroad.

90. An employee deputed for training/refresher course shall
report for training on the appointed date. Failure to report
for training, unless for sufficient cause, or reason, shall bea .
migconduct.

9l. (i) Where there is an examination at the end of a
course of training the deputed employee must take this
examination and if he does mnot pass this examination, an
entry shall be made in his Confidential Character Roll te
that effect :

(#3) Failuroto pass the examination at theend of a training
course shall be construed as an indicator of low efficiency
of the employee for the purpose of promotion, confirmation
and orossing of an efficiency. bar S
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yee is ! aining joourse
y3. (f) Where an employes 18 sent on & Bt
oonducted by an organisation other than the “Board or an

o Board or G.T,0, in India or abroad lasting for Eix
:ﬁ)ﬁ_ﬁha or more, it shall bb incumbent on such ‘an eraployoe
to serve tho Board for &t loast thred yours aftor .the‘%‘xp’mplc :
tion of such training, if the course is held in Mdia and five
yoprs if the oourse,’'is ‘held abroad. ‘ '

(56) Resignation ox voluntarily leaving tho service of the

Board by absenbing limself from duby .g.fﬁor the qom;sa_:of
ﬁraining,ysha.ﬂ rendgr such an employeo lisble to pAY to ‘hh.t}
BBoard the aotual expenditure incurred on his training, or, 1
_any specifio contractusl bond is signed before an employeo is
sent ‘on & oourse of training, reimbursemend of expenditure to
the Board shall be in accordance with the torms of such

s bond.

yoo | ' . f training for
93, When an employee is sent on a ooursé o :
a duration of less than three months in India he
ahall be treated =as on tour.

94. Whore an employoe is Bnél}‘b‘ for tral.fl{_}inyg, he shall draw
pay during the training period on the basis of las 1&&3{) dmtvgz
by him plus allowanoces, &8 TAY be ;.3.’_"1}913191“3(1 by |
competent authority bl_it.gh\ai.llﬂ_ggt be ehgable to draw t&ny
sonveyance or projeot _allowande oF any _oompensa qiy
allowance attashed to his last plage of posting dumn% tde
pericd of such teaining unlqss_ot;'hervg‘tsahspec_}_f:ipdi.,-_”pr‘ofy'l 1._? s
howavor, twhere the training period is of a durdtion of b ;{Feg
months or less, the employes shall draw :hhfs RGN0 PAy &N
allowances whioh he was drawing before prooeding on training.

05, Pariod of service spent on fraining spongored by the
Bafril or by an Area ]Z?Board or by the Ganaratiorfx-cumﬁ
Pransmission . Ocganisation, shall be trggﬁgc}i_ &sduty : pé‘ u
yucposas if followed by duty for the I‘Sam}o‘dq mentioned iy

Rogulation 62 {f),

B g T
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- CHAPTER XI
‘WoRkiNG Hours o
96. Board or any  eompeient ‘a.uﬁhozl'i.ty under iLe Hoard
Ea.lytﬁx the worl;mg hours of employees in offices and establish-
» _eL fl SL’h power stations, grid sub-stations, eto., in accordance
i ¢ oxigonoles of work subject to the oondition that the

offico hours of an employes during a wesek shall not excesd

48 nor 9 hours on any single day,
i Nofm;‘.:l-l(i) ‘Day’ lvr the purpese of this rule shall mean a
y( '(.)) = ours beginning zero hour and ending at 24 hours.
{1} Subject to the provisions of any legislation for i
' ‘ ‘ _ any legislation for the
tz:izi‘aembe‘ﬁ% 1 Iorﬁe,( th? Beard shall have :;;Thegright" to require
iloor any sumber of its employees 4
on woekly and public holidays, i o, otk overtimio or
B7, Subjost to the provisi i i
Bubjo ' on laid down m Regulation .96
:3_111‘1..1-.6‘?::.«, i 1.‘110 Board, Area_Bqards, Goneration~cﬁ?E-TrénszniB-
?;;u o ganwation or any of the other establishments of the
; ;‘:mw l‘bu put on shift duty where working in shifts
;1 a:,w_.z\i(r the generabiou, transmission and distribution

CHAPTER XIr
ANNUAL CUN“E;;DENTIAL REPORTS

08. For evaluatio of the work ' ntial

; ot evaluat of & of employees, Confidential
(‘j’hml‘&?frel Roile of each employee shall be mzinta,.ined in wliiiloh
winuat aaction shall bo made i the following manner i—

i o or oo shiall he o o ,

te) ._i‘: o1 sheal: b'.', inttiated by the officer or Supervisor

o @uweor w0 an employoo has worked directly
for at loasi a poriod of three months in a year.

. {#t) Entries ~«Shff{ilnl_‘,be_g,mo@era.tad by- the, next higher

-officer; " and

Em; finally revieyed by the sbill bigher offoer
) Annual entries shall be made f er gHieor, |
1st April and ending 31st M‘E’rfh.”)’.aar commenging:

-{v) HEntries in original shall be 5
astad in the ( .
Charaster Roll of ea,cthp emplou\;aajfe Confidential

S s - Caranareon), © fereme weon R

99. (1) Within aJ month after an employee has left the

gupervisory,charge of the reporting officer, he (tho iattor) shatl

rocord the entries pertaining to the period with which he is

conosrned and either keep these with himself or gend the same
on tothe moderating officer.

(#) Where the reporting officer himself lLus to leavo his
charge at any time befors 31sb March of a reporiing yeatr,
ho ehall regord the entries of all employoes for which he is
the raporting officer within o month of leaving suoh charge and
gond the same ina sealed cover to his suceessor or the modera-
ting officer under intimation to the other.

100. (i) Notwithstanding anything said in Regulation 98 ifi
shall be open to the Chairman of the Board or a Member of
the Roard, to make an entry inthe C.C.R.of an employee
gt any tine in a yoar about which he has personal or special
knowledge. .

(#7) Such entries whioh the suthorisies mentioned in sub-
culo (3} may dosiro o make may be sent in & sealed envelope
to the authormyjofficer who maintains the C.C.R. of the
otaployee; solsuined.

104, Principles guiding recording of Charaoler Rolls.—
Reporsing, moderating and reviewing officers shall rid themselves
satally of any caste, communal, religious, sex or any other
gabjevsive bias.

102, Vague ontries shatl not be made.

103. Adv rse entries as regards integrity siall not be made
lightly. ‘ '

(i, After muking detailed entries in the C. (. R. in the
preseribed ; pro forma, -if any, & curnulative overall sssessment
of the emplo,ee shall be;made, and he ghould ‘be given one
of the following ratings,depending on his;.performance for the
yearjor part of & year as assessed objeotivealy j—

{2} Outstanding
{b) Very Good
{9 Good
ﬁg {d) S&f_smfa.etory
{e) Fair
{/) Poor

{

__—
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(%) In making thie categorisation the following shall be

kept in mind:~-

(a) Persdn&liby«l which . -

(6} Professional competence which woutd imelude---

(1) knowlodge of the subjeot or trado connocted wiih
the drties of the employes,

(2) Application -capacity for taking decisions and

initiative;
(3) Sense of responsibility;

{4) Outturn of work, achievement of targets, elc.

(e) '[Iitep'rity~whj§h shall inﬁlui‘le " honest; '
grity- ' y : ty - and
objeotivity, freedom from prejudices like = caste
and community, patriotism, social consciousness
gense of duty towards society, fair-play. ’

105. Communication of adverse entries.—() Advers

_ ‘ o 36 entries,
if any, in the C.CR. of any employee pertaining to a reporting
year shall be  communicated -to the employee conceriied
in a summary form, latest by Ootobergeach year.

~ {#) On pesng communipated adyerse entries, an emplayee
may represent against the same to, the reviewing officer .within
six months of the commiunication, who shall. communicats
a decision to the representing employee mot later then six
months after receipt of a representation.

I -~

: (iiii In the case of employees who belon to Vthél) tofﬁ
cadres ‘of the Boa:rd, no adverse remarks Sha,% he expuﬁgﬂg
except after examination by Member (Administration) of, the

et e - i

{ ; _ would -include health, taot,
intelligence, aptitude for hard work and leadership.

penswn or G.P.F., as the case may be, and.pgral
- butions shall be payable by the foreign employer:

“Pagre e (aramawe)s ¥ PaeET jesk 0
‘CHAPTER XIII
Forwpicy SERVI.E

106. () The Board may allow any employes to work on
foreign service with an employer other than the Board for a
specified period, on terms and conditions laid down by the
Roard which shall not be inferior to the lerms and condi-
tions of the employee in the Board.

(i) During the period of foreign gervice the employes
gholl have lien on the post in the cadre to which he belongs
and on which be has been confirmed as also the right to be
qongidered for promotion to a higher posb if ‘his juniors are
‘gonsidered for the same. ’

(#i1) If during an employee’s tenure in the foreign service he
is found fit to be promoted to a post higher than on whioh
he held lien ab the time of his deputation to foreign service

he shall be given pro forma-promotion and the foreign employer

ntimated o that$ffect together 'with . the new ~scale of* pay

.and the ‘salary to which  he ‘would “be entitled ih the* Board
roh -promotion. o e

107. Notwithstanding anything-said- in“Rile 106 abovean
employee shall not be compelled to work under a foreign
‘eimployer against his option: :

Provided,” however, that if the services-,of ‘anteinployee
on foreign- service ~terms are -required for ‘an-organisation
which is subsidiary to the Doard and in which the Board
:hos predominant’ investment and interest, no ‘option shall be.
.given ‘to any employee if his posting to suchan‘organisation
18 in the. interest of the Board. - :

108. The :tenure of an employee under & foreign.eﬁaplgyér,
. with ithe -consent and permission of the Board,. shall be treated

Jeave-salary,

1109, During, the, peviod of foreign cservios, leay
afuify . ontris

[y
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Provided, however, that in the event of a foreign employer

nob making such contributions despi
106 ) : espite s
the interest of the employee shall I1:)101; s?lfisz}':ar? " sgreement,

- Provided further that where the fareign employer is not

;;t &s’};glgl 1;3: lléiiblgji{%ns %S ]iaid down under this Regulation
3% e duty of the empl : N '
dring that Lo Ghe notiee of th]c;n%(c))ﬁg. on. foreign sarvice to

110. During an employee’s tenure with the foreign employee

he shall be subj e
employer: subject to. the disciplinary control of the foreign

Provided, howev.ex', that no maj i '
L ed, nowev! jor punishment shall

;t:!zﬂmted by the foreign employer on such an employeesx:r?th b:
the approval of the Board. R o

CHAPTER XIV
MISOELLANEOUS

181, Returns of - g roperty.—All employess of the '
shall send an annugl return of movable ﬁridyimmnvalf%:? ]i? a;‘i
, tle In & pro formu, which may be prescribed by "'thePlBol;xl'ii
snd to the authorities or officers which may be indicated b;
the Board by special order, : v

112, Saving and “[ﬁjt.'érprétdtion (1) All actic | b:
, ‘ : : O — actions taken b;
2he Board or auny of its subordinate authorities before t'hz
eommenocement . of these Regulationsshall not be questiored

s gn. the -ground of-the ¢oming into foroe of these Regulations.

(13 Noﬁﬁithstanding a.m;’t.hin ‘said ‘in these Regulati
_ nding, any thing said in thesé Regulat
when these Regulations:come info corflict with a.n%? Ia.\l?? n:‘:;
statute suoh law or statute shall prevail.
(+i%) If any dispute arises as to the iner i £ £}
. . . . - ret t
‘Rogulations tho decision of the Board shall %e gn;(in of these
{(iv) If there is any conflict between the sgulstion
_ o hese Regulat
and any Rther Rules or Regulations framed by the -%oaf:cc}iogs
:;:y %:_n_o.m Q_rderso of the Board, Area Boards or Gencrations
_sum-Transmission Or anisation, isions -of these
“4iong shall prevail, ganinel ?PFWIS'I-?HS .Qf the-s.? Regu]&
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1I1.

13,

14
1.
16.

17.

" 'All ministerial staff including

i8.
19,

20,
21,

23.

APPENDIX A

All members of Coneration-cum-Transmission Cadre.

All members of the Coneral Cadre of Elootrical and
Mochanical Engineers.

ATl membors of the Civil Engineering Service Cadlre.

All Assistant FEngineers not members of any Cadre,

All Junior Engineers.
AL Unit Control Enginoers in Pow.r Stations.

) Controllers and Hoad Foremen in Power Stations and

Grid Sub-gtabions, o
All members of the Qubordinate Accounts Serviee.
All members of the Accounts Servise. ~
Cloreespendence Clerk and

equivalent.
Towor Division Assistants, Upper Division Assistants-and .

higher posts in the Board Headquarters and Area Board
headquarters, Generation-cum-Transmission Organisation.’
All Typists, Stenographers, Personal Assistants, Senier:
Porsonal Assistants and Private Seerotaries.

. Assistant Law Officors, Grado II, Assistant T-nw‘uOﬁioezs,_f

Grade I and Law Officers. ST o
Statbistical Oficers, Qiatistical Suporvisors and. Statistioa
Assistants. ‘ N
All posts in the Stores Organisation above the rank of
Stores Assistan:s, ' :
Superinter dent (Drawings), Draftsmon and Head Drafts:
men and other staff in the Drawings Branch. I
All Seourity Guards and staff oonneeted with the Seourify
Organisation of the Board. o i
All membrs of the poersonuel servioe including Labow
Wolfare Officers and Labour Assistants. B

Entire staff in Board's hospitals. :

Chemists and Fuel Technologists and higher posts. ‘

Ohiof Claims Officer, Claims Inspeotors and other offi :
in the Claims Section, Exhibition Superyisor.

. Assistant Public Relation Officors, Publie_Rela.tions Of_ﬁfsper

and }1igher post in that Category. _
Translators Grado T and Grade II snd Spooial Offcer
(Rajbhasha). . SR R

e

b
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24, T.and Acquiatio;l Qﬁicem,.Kanunges
in the Land Acquisition Départment.
. and,
26.- Any o’her categor ]

&‘1'0561\1'1"1"0 0"' t.hey:'Bof 'Q?P].Oy;.es .“"hi.(?h ]na,y. .Il_)& a'lded by
0 O Card.

and Amins working

APPENTIX B,

1, Cable Jointer.

. 8. IToad Metor L'ester and Mech
3. ‘Transformer Winder -
4. Foroman Gr. IT (Automobile, Powor House, . Survoy,

Elecl:). - - ’

anig,

8. Oporators {Crane, Pusher, Trailer, Tractor
Heavy Edrvth: moving).

. Hoavy earth moving Mechanic Gr. TI.

- Juinior~Resdareh “Asgistant,

. Operator:

i Cranes Driver:

103 Techinidisr Gr:1,

11. Welder GriT/" .

L2 Tnstruntent - Méohanio Gy, T,

3. Bull Dozer Oporator. '

i Sa¥ang, - 0

13. Rafractory Mason Gr, I,

18, ‘Cable*Fointer "Gr? 117

17, Charge Hand.

187 Mébhanto Gal Ti

19, Instruopor] - : L .

0 Méter-Testor and Metor Méghanic Gt..T.

L. Operator (Power Houso Lathe), =~

20 Mlichinist "Gl -1, =7 O

2:. Shifs Incharge:

24 Laboratory Asgista, t. -

25 Crane-" Diivéy:

26V Alsistant Strveyor.

27. Rota Prifit” Odrator.

28:%Telaphoﬁe:'i;.Opor"a.tai%cza‘maMé3ha.ui_o.

29. Toohnioian -(Telecommunica.’bion')s

30, Istimator. .- By

31. Hefer Toster and Meter Mochanio Gr, I.

»Berapor, Dozer,

oo ~I o
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32,
33,
34,
33,
36.
37.
34,
39,
40,
41.
43,

43.
44,
45.
46,
47,
48.
49.
50.
51.
62,
63,
b4.
b5.
&6,
B7.
B8,
59,
60,
6L,
62.
63,

Pump Mechanic.

Auto M chanic’Gr. IL,
Teohnioian Gr, IIL.

Rigger.

Refractory Mason Gr. LI,
Instrument Mechanie Gr, IL
Se:enbifle Assistanb.
Electrician,

Waigh-bridge.

Telephone Operator.’

Motor Mechanie Gr. T.
Tractor Oporator II.
Machinist Gr. II,

Lineman I.

Switeh Bo.rd Operator Gu. 1.
Wolder Gr. II.

Drilling Operator,

Compressor Oporator.
Assigtant Operator {Power Housej:: -
Yard Supervisor,

Plumber,

E. H. T. Foreman-cum-Patrolman.
Trindler.

Junior Burveyor.

Meter Reader.

Vehiole Driver/Crane Driver.
Black Smith.

Lineman /Patrolmen Gr., II.
Adrema Machine Operator,
Fitter-T.

Carpenter.

Turner-I.

B
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64, Wireman. " o 105, elpor.
65. Servicemen, - 406, Qdman.
66, Mason-I. : i ig'l %??merman.
67. 1 i . _ i 8., Littman. . .
88. %;c;nhii‘g;nvgidﬁI. ) ‘ 4-‘ 109, Unsklliefi Khalasi or Mazdoor:
. 69. Motor Mechanic Gr. I1. - L0, L{[&sa-lchx.
| 70. Compressor/Pump Operator. ‘ : 7{11- %W??Pef“'
. 71. Welder Helper. 4 12, Mali. ‘
:,!2 ﬁggﬁmﬁ?fg?@lﬁ? ) and all residuary catogories which are not included in
74, 3r. Welder, Appendices ‘A’ and ‘¢
75. Duplicator Operator-cum-Daftary. . o
76, Diesel Engine Driver/Mechanie. _ APPENDIX C.
L e All spaff working in Board’s sehools. '

78.. Tractor/Road Roller Operator.

79 Gauge Reader.

80. Pipe Fitter.

81, Junior Lineman.

82. Switch Board Operator Gr. II.

83, Assistent Adrema Operator.

84, Painter. ‘

85, Laboratory Attendant.

8¢. Fusemen.

b 87, Trade Apprentice.

88. Pump Operator-IL. _
4 . 89. Addressorgrapher. . ‘ : o
; 90.*Mason 1I. s “
: 91, Khalasi Gr. 1.
i 92, Titter I1.
} 93. Wireman II.
E 94, lurner II.
:

k

85. Blue Printer. _
06. Ferro-Printer.
97. Amin. : - _ ey
98, Gestetuer Operalor, : e H

199. Skilled. Khalasi. - o e aqr e o B qrrt Wew T merrid T

; 00, Sample - Collector. B S : Frgarh _ - |

101. Winch Q perator. S . g afaae  {EOEE, r;amﬂ;T i Omsrtgﬁ"tfo v

A 102. Wineh Helper. e faare T (T T) 1 3 29—TEAT—521==5,000—10
Lo 108. Sample Preparer. & .
S 104, Mali.
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